Universal Fellowship of Metropolitan Community Churches

Clergy Development Office

Expectations for Psychological and Vocational Testing and Reporting

of Ministry Candidates
1.  Candidates for in-care status will be expected to receive a minimum of 10 hours of individual counseling and test interpretation as part of their total counseling program.

2.  The candidate can expect that the testing, counseling, and test interpretation will require two full days.

3.  At a minimum, each candidate is expected to take the following standardized tests and inventories:


A.  Myers-Briggs Type Indicator (MBTI)


B.  Minnesota Multiphasic Personality Inventory-2 (MMPI-2)


C.  Strong Interest Inventory (SII)


D.  Sixteen Personality Factor Questionnaire (16PF)

Additional instruments may be used at the discretion of the counselor and in keeping with the needs of the individual candidates and specific requests of the Clergy Development Office of the MCC.

4.  Issues which will be dealt with on a routine basis for all candidates:


A.  Pertinent background information, including family of origin, educational 

experiences, interpersonal relationships (including psycho-sexual history/development), 
work history, religious journey, medical/psychiatric history.


B.  Psychological Dimensions



1.  Emotional health/absence of psychopathology



2.  Ability to express a wide range of emotions



3.  Ability to articulate strengths, skills, and weaknesses (growing edges)



4.  Ability to handle stress



5.  Absence of signs of psychosomatic illness or workaholism



6.  Academic abilities



7.  Level of defensiveness

C.  Social Dimensions



1.  Warmth and openness



2.  Awareness of self-presentation and impact on others



3.  Physical presentation: appearance/grooming



4.  Ability to relate to authority



5.  Ability to handle interpersonal conflict


D.  Vocational Dimensions



1.  Leadership potential



2.  Understanding of call



3.  Vocational interests



4.  Awareness of sexual/professional ethics



5.  Administrative/time management skills

5.  The Clergy Development Office of MCC will expect an extensive individualized, written report reviewing all of the issues listed above, unless a prior arrangement has been made. We will only accept official reports from an approved testing center. 

Candidates for in-care status with MCC are expected to review their written report with the testing center before deciding to release the report to the denomination. In order to apply for in-care status with MCC, candidates must release, in writing, their written report to the denomination.  We understand, however, that in some cases, candidates may choose not to release their psychological report to the denomination and thus terminate or postpone their application for in-care status.
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