Sample Contract for Interim Pastoral Ministry
Universal Fellowship of Metropolitan Community Churches

Whereas the Interim Pastor has been appointed by the Regional Elder and approved by the Board of Directors of the church, and whereas the parties hereto mutually desire to build a relationship as set forth herein, and in consideration of the mutual promises, covenants, and agreements set forth herein, the church hereby employs the Interim

Pastor as the spiritual leader of the church.

In keeping with the guidelines for interim ministry in the Universal Fellowship of Metropolitan Community Churches , and in order to set forth clearly the agreement for interim services between (CHURCH’S NAME) and the Rev. (MINISTER), the following compensation covenant is agreed upon: 

That (MINISTER) will begin service as Interim Pastor on (DATE). This contract shall be in effect for (NUMBER) months beginning on (DATE) and ending on (DATE), and by mutual agreement of the Interim Pastor, the Elder, and the Board of Directors, may be extended in 3 or 6-month increments up to an additional eighteen (18) months.  

• (CHURCH) agrees to pay an annual sum of $_________ ($_____ monthly) to the Interim Pastor, such amount to be apportioned between cash salary,  housing allowance, deferred salary in a 403b as allowed by IRS/Country regulations, and requested by the Interim Pastor. The apportionment will be recorded in the notes of the Board of Directors in a manor that meets all legal requirements.
Should this contract be extended beyond the initial period as mentioned above, the Board of Directors will consider increasing the salary for the extended period.

· The (CHURCH) WILL/ WILL NOT provide major health/medical insurance and other insurance benefits.

· The (CHURCH) WILL/ WILL NOT pay the annual clergy contribution to the UFMCC pension Fund and the Annual Clergy Credentialing Filing Fee.

· The (CHURCH) WILL/ WILL NOT provide transportation, WILL/WILL NOT provide lodging, WILL/ WILL NOT provide registration fees, and WILL/ WILL NOT provide per diem to attend authorized Region (WILL/ WILL NOT), or Fellowship (WILL/WILL NOT) conferences as approved by the Board of Directors.
· The (CHURCH)  WILL/ WILL NOT pay moving expenses in the amount of $ _____________
· The (CHURCH) WILL/WILL NOT provide housing for the Interim Pastor.

· The (CHURCH) WILL/WILL NOT pay $_____ of the Interim Pastor’s Social Security taxes, payable to the Interim pastor in quarterly installments of $_____ on January 10, April 10, June 10, and September 10. 

In addition, (CHURCH) agrees to support the work of the Interim Pastor through: 

   e.)  Annual Compensated Time off to include the following:

         Vacation:  _____ days, with a maximum of three days being able to be carried over

                           into the next twelve month period.  Vacation days not taken at the end

                           of the contract period shall be compensated for. No more than (Number)
                           weeks may be taken consecutively without prior approval by the 

                           Board of Directors.
         Holidays:  10 days -  (New Year's Day, Interim Pastor's Birthday, Martin Luther King

                          Jr. Day, Easter Day, Memorial Day, July 4th, Labor Day, Veteran's Day,

                          Thanksgiving Day, and Christmas Day)  If pastoral duties necessitate the

                          Interim Pastor working on any stated holiday, a compensating day off

                          shall be taken at the Interim Pastor's discretion

        There will be no accumulation of days to be paid out at the end of the contract.
   f.)  As needed, a Sunday off approximately every _____ weeks.
   g.)  Sick days off to accrue at the rate of 8 hours per month - and if not used at the 

         end of the contract period, not to be compensated for 

   h.)  The Interim  Pastor shall have two (2) days off from pastoral duties each week.

         These days, exclusive of Sunday (with the exceptions approved by the 

        Board of Directors ), may be of  the Interim Pastor's choosing.  If pastoral 

         duties necessitate the Interim Pastor working on any stated day off, a compensating

         day may be taken at the Interim Pastor's discretion.

     i.)  Any additional leave must receive prior approval by the Board of Directors.
• The (CHURCH) also WILL/ WILL NOT allow (NUMBER) weeks of paid continuing education leave annually (not accruable). 

• (NUMBER) weeks of paid vacation annually (may be accrued to no more than (NUMBER) weeks at the termination of the Interim.) 

• The (CHURCH) WILL/ WILL NOT  pay Workers’ Compensation and other coverage as required by State/Country law. 

· The (CHURCH) WILL/ WILL NOT provide the following ____________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

In case of disability of the Interim Pastor because of illness or accident, (CHURCH) WILL/WILL NOT be responsible for the Interim Pastor’s full support for the first three months of disability. This paragraph does not apply to any disability that qualifies under Workers’ Compensation insurance. 
This Agreement may be terminated at any time by the agreement between the Board of Directors or the Interim Pastor and the (REGION #) Elder upon thirty (30) days written notice for any or no reason. Following the expiration of this thirty (30) day written-notice period, all payments and reimbursements under this Agreement shall cease and no further payments or reimbursements shall be required. The region 2 Elder may terminate this contract at any time.
(CHURCH) and the Interim Pastor will provide copies of this agreement to the congregation as requested and to the Office of Formation and Leadership Development of UFMCC.
In witness thereof, the parties have executed this contract the _______ day of _________, 20__, in (PLACE)
____________________________________________________
                                                              , for the Board of Directors
_____________________________________________________

                                              , Clerk of the Board of Directors
_____________________________________________________

                                                , Interim Pastor 

