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“The spirit of the Lord is on me because God has anointed me to preach good

news to the poor and has sent me to proclaim freedom …” Luke 4:18

Chapter 1
PREPARATION FOR PROFESSIONAL SPIRITUAL LEADERSHIP IN MCC
MCC has staked its claim. As one of the world’s emerging churches, we are proclaiming a spirituality that is liberating and sufficiently profound to address the issues of our chaotic and complicated world. We live out our belief that in the margins we are blessed and we are offering multiple ways for people to access our message of liberation and inclusion. Through church planting, church revitalization, alliance, the internet, and our work in acts of compassion and justice, we will expand our reach substantially over the next few years. MCC will become a name known to an increasing number of people as a place where all are welcomed and our service to those who are excluded is a primary focus of our ministry. We will be leaders in the world about the union of spirituality and sexuality by articulating our message and spreading it effectively.

From the MCC Strategic Plan, 2005
With critical minds and passionate hearts, professional spiritual leaders in MCC are those who seek to love God, following the teachings of Jesus, serve people and know ourselves. We are committed to engaging in life-long spiritual practices for ongoing spiritual development, including integration of spirituality and sexuality. MCC Clergy are those who lead ministries that are in and for the world, bring the blessing and joy of the liberating gospel as we work to dismantle systems of injustice. Spiritual leaders in MCC live and gather wisdom from and among the people to create together a spirituality that is sufficiently profound and liberating for an increasingly complicated world.
One who is prepared for ordained ministry in MCC will:

· Have attained a theological education;
· Participate in an ongoing program of spiritual formation;
· Embody the identity of MCC, including a knowledge and appreciation of the history of MCC and the lesbian, gay, bisexual, trans, queer/questioning, and intersex (LGBTQI) community at large;
· Have explored deeply the unity of sexuality and spirituality;
· Articulate our call to ministry/MCC ministry;
· Develop skills in organizational administration and financial leadership;
· Understand ourselves as public/professional representatives of the LGBTQI community who speak with a voice of moral authority;
· Be engaged in ongoing spiritual inquiry;
· Have a consciousness of and passion for social justice and know how to organize and participate in social action;
· Be aware of and identify with our particular engagement of both critical mind and passionate heart;
· Strive for excellence in ministry;
· Have a growing self-knowledge, including knowledge of need for self-care;
· Be able to participate in collegial relationships and collaborative ministry;
· Be equipped to build partnerships: ecumenical, interreligious, local and global; and
· Seek to develop leadership skills in order to facilitate positive transformation of both society and individuals within it.
Chapter 2 
ARTICULATING THE THEOLOGY OF ORDINATION IN MCC

In the New Testament book of Acts, we learn that Paul and Barnabas ordained leaders for each congregation, praying for them and committing them to God’s service.
  In the

Hebrew Bible, Moses is told to anoint, ordain and consecrate priests.
 Throughout the bible we read of people answering a call to ordained ministry and being commissioned to serve the community in the name of God.
Answering the vocational call to ordained ministry in Metropolitan Community Churches is a lengthy and courageous process. One discerns within oneself such a calling, and then seeks guidance in testing and having that call confirmed. Periods of spiritual formation, psychological testing, theological education, and practical training bring one finally to a place where the larger “body” says that one is fully prepared to enter into the life of professional ministry.

Along the way, a candidate may learn that his or her calling is to a ministry other than that of ordained clergy; or, the process may reveal that a candidate’s gifts-set is better suited to a particular lay ministry. Discerning and answering a perceived call to become a Professional Spiritual Leader is a journey that can lead in any number of directions.
Who is called to ministry?

Believing in the priesthood of all believers, MCC affirms that every member of the Church is called to ministry. Moreover, the theology of Ministry in MCC can simply be stated as God calls each of us to minister in some way to others. The bible is filled with examples of spiritual gifts (and the biblical lists of such gifts are probably not exhaustive) and we can be sure that each of us is in some way gifted and that the Church and the world will be the better for the faithful sharing of our various gifts.

How to know if one is called to ordained ministry

Knowing that every follower of Jesus Christ is called to some form of active service for the good of the human family, it makes sense for one to ask the questions, “What are my particular gifts?” and “What is my individual calling?” This begins the process that will lead some to the Rite of Ordination within Metropolitan Community Churches.
Who ultimately decides?

Ordained ministry is not superior to lay ministry. However, ordained ministers do teach and equip the laity. Therefore, the call to ordained ministry must be taken very seriously because ordained ministers influence and impact the many ministries of the church.
Realizing that ordained clergy have a great responsibility to the communities they serve, there are many voices on the journey that will contribute to the affirmation of a candidate. Many people will be prayerfully involved in the process of equipping and approving the candidate for ordination, including the candidate who first acknowledges a belief that God is calling her/him into professional/ordained ministry, the local church leaders who encourage the candidate to pursue the perceived call, the seminary that academically prepares the candidate for professional ministry, the instructors of MCC specific courses, the Interview team, the parish or organization that asks the candidate to accept an authorized, accountable, and active ministry.
Affirmation of the call to ordained ministry

Once one has accepted that as a Christian, one does indeed have a call to ministry, whether that ministry is lay or ordained, and once one has discerned that he or she has particular gifts which may be appropriate for ordained ministry as well as a passion to follow the path to professional spiritual leadership
, then one seeks the guidance and affirmation of the larger body.

The faith Community
 will expect the potential candidate to be able to articulate her or his sense of call. The potential candidate will be expected to share how she or he is willing to give her/his life to service of the Divine in ways that will comfort the hurting or challenge the injustices of the world or help individuals realize and claim their sacred value. If the faith Community accepts a person’s vocational call, helps the person prepare to answer that call, and finally agrees that the person is ready to answer the call, then ordination may occur. If the process leads one away from ordination one can be sure that it has not led one away from ministry. The process is meant to help clarify the call; but even if the call isn’t to ordained ministry it is certainly, all the same, a call to another kind of ministry.
Once a candidate has fulfilled all the requirements outlined in this manual and the specific National Protocol that applies to the candidate, then s/he is eligible to be interviewed by an MCC Clergy Interview Team. If the candidate is recommended for ordination by that team, then s/he is eligible for ordination after the final part of the process is complete.
The process of affirming one’s call to ordained ministry is complete once, and not until, the candidate accepts a call to an Authorized, Accountable, and Active ministry. This is known as a “Triple A” ministry. Regular attendance in worship is also very important for the life of a spiritual leader. Being part of a local spiritual community is important for the on-going spiritual formation of the Professional Spiritual Leader. This will assure that the spiritual leader is nurtured so that s/he can continually nurture others.
Once a candidate has completed the formation, training, and academic requirements and has been recommended by an MCC Clergy Interview Team, then that candidate may seek a “Triple A” ministry. Once the candidate has secured a Triple A ministry, then the candidate may be ordained in MCC.
What is the duration of one’s ordination?

Ordination is a Rite of our denomination. Some people believe that, like the Sacrament of Baptism, ordination is for life and cannot be revoked. That is a theological question about which people of conscience and good faith can disagree, but whether or not ordination is for life, the ordained person should be aware that Metropolitan Community Churches, as an entity, has the right to suspend, temporarily or permanently, an ordained person’s license to practice. Professional licenses are renewed annually and one may not function in the role of clergy in MCC without a current professional license.
Our theology of ordination includes the belief that Professional Spiritual Leaders are to be engaged in active ministry as such. Ordination in MCC is not considered a “state” but rather a continuing calling to which the Professional Spiritual Leader responds each day by renewing the commitment to serve wholeheartedly the people of God.

As you are discerning God’s call to vocational ministry, please know the Office of Clergy

Development is available to answer any questions you may have along the way.

Chapter 3 
CODE OF CONDUCT AND DISCIPLINE OF MCC CLERGY
Ethics of Professional Spiritual Leadership in Metropolitan Community Churches
(MCC Code of Conduct)
The UFMCC Bylaws, Article IV.B.1.d. state:

DISCIPLINE: The UFMCC will not condone disloyalty, unbecoming conduct, or dereliction of duty. Procedures for discipline shall be developed by the Board of Elders. These procedures shall be included as an addendum to the UFMCC Bylaws.

NOTE: This chapter strives to positively articulate ethical guidelines for professional spiritual leadership in MCC. Ideally, the language in the MCC bylaws will be modified to be in alignment with this document; however, until so modified, this document provides strategies for avoiding “disloyalty, unbecoming conduct, or dereliction of duty.”
Introduction and intent

We are a beloved community of justice, compassion and reconciliation. We also seek to be a community of accountability and restoration. As part of our call to ministry and community, we call ourselves to the highest level of professional ethics. We strive to hold each other in graceful accountability to authentic, integrated and embodied ministry with one another and with and among our people. The purpose of this code of conduct is to articulate our vision of ethical behavior so that we might speak with moral authority and live with a shared relational harmony, to establish a set of guidelines for such professional ethical and authentic behavior within the context of MCC, and to encourage us to live out our wholeness in an integrated way.
This document will be used to hold ourselves accountable to each other and to a ministry of integrity. When we fall short, we provide systems whereby there is room for discipline and grace. We seek to restore, to rehabilitate and to make restitution whenever possible; to help people escape loneliness, despair, and degradation; and to contribute to the wholeness of the body – where we seek to do no harm, but rather to edify.
We recognize that there are certain violations of our covenant of ministry together. Some behaviors are implicitly illegal and/or immoral, which constitute ethical violations and will result in a judiciary process, the end result of which may be suspension, and/or loss of licensure. Some behaviors and attitudes are unethical by our standards and compromise our ability to perform and provide ministry. Other behaviors and attitudes harm us and interfere with our ministry and our own efforts toward wholeness. We seek to address these violations honestly within the framework of our commitment to restorative rather than retributive justice. One of the ways in which we hope to facilitate processes of reconciliation and restoration is by the creation of a Clergy Covenant Team, which will provide professional spiritual leaders a safe space for counsel and/or encouragement without fear of recrimination. The Clergy Covenant Team will consist of members of the Clergy Development Team and may be augmented by other appropriate spiritual leaders at their discretion. Unless otherwise specified in this document, the procedures for filing, investigating, and resolving complaints of unethical conduct are described in the MCC Clergy Judiciary Process.
Guidelines for professional ethics

· Honesty. We strive to operate on the highest level of trust and integrity, which requires that we act honestly and fairly in our dealings with others. We strive to make all of our communication accurate, honest, and clear. We intentionally void misrepresenting the truth or misleading others. We strive to give appropriate credit to the originators of ideas or quotations that we utilize in our written or spoken communication, and will not knowingly present the material of others as our own.

· Confidentiality. Because we respect the integrity and protect the welfare of individuals as well as the communities we serve, we take seriously our obligation to safeguard information entrusted to us as professional ministers. If there is a legitimate reason for the health and well-being of an individual or the community for us to divulge information that has been shared with us in confidence, we will actively seek permission for this disclosure from the person(s) providing us the information before doing so. We also recognize that it may occasionally be appropriate to disclose confidential information, e.g. if that information pertains to the immediate danger of bodily harm/loss of life or when applicable laws mandate reporting.

· Nonviolence. We respect the inherent worth and dignity of all people and actively work to counter the forces of violence that inflict harm to individuals and communities. We strive to ensure that our words and deeds do not directly lead to physical, psychological, spiritual, or ritual abuse.

· Responsible Fiscal Management. We strive to be faithful stewards of the resources for which we are given responsibility, including financial resources. We conduct our fiscal affairs with appropriate regard to recognized business and accounting procedures, as well as applicable civil laws. We do not condone theft, fraud, or the misappropriation of church funds or property.

· Sexual Responsibility. We affirm sexuality as a gift from God and strive to honor this gift by conducting our own lives with responsible, sexual ethics. (See the Sexual Misconduct Policy.)
· Responsible Use of Pastoral Authority. As professional ministers, we strive to use our pastoral authority responsibly. We use our professional training, relationships, and practices for the benefit of the people we serve and not to secure unfair personal advantage. We are mindful of the power differential that exists in our relationships with those we serve and supervise, and strive to structure these relationships in mutually respectful, mutually empowering, and non-exploitative ways.

· Professional Services. We respect the various educational and vocational standards, as well as the systems of accreditation, affiliation, and mutual accountability that exist for our own and other professions. Therefore, as clergy, we truthfully represent the facts of our professional qualifications and affiliations, and we limit our own professional practices to those for which we are equipped, authorized, and licensed. For example, we do not engage in any type of psychological counseling for which we are not licensed as required by applicable civil laws and do not hold appropriate credentials (UFMCC clergy credentials do not license one to do such counseling.)

· Exercise of Professional Etiquette in Collegial Relationships. We recognize that we do not do ministry on our own and we strive to honor and respect our network of colleagues in MCC. We mutually support our shared ministry by doing no harm through word or deed to the ministries or reputations of other colleagues or churches. We value the highest good of local churches over our own personal ambition or advantage. We commit ourselves to practicing professional courtesy with our colleagues and maintaining clear boundaries with former churches and parishioners. For example, we return to churches we have formerly served only with the invitation/agreement of the current pastor. Additionally, we honor the role of the current pastor in performing rites and sacraments and perform or participate in sacramental functions only with the invitation/agreement of the current pastor.

· Commitment to Addiction Recovery. We understand that addiction to alcohol, drugs, and other substances/practices can do us harm, impair our judgment, and seriously interfere with our ability to effectively minister in our communities. We strive for appropriate and responsible use of substances and affirm our intention to seek treatment and recovery for ourselves when necessary.

· Covenant with MCC. We will participate and encourage our churches to participate regularly in MCC Regional and General Conferences as primary avenues for our shared discernment, continuing education/formation, mutual edification, and relationship building.

Sexual Misconduct Policy

Since MCC was founded, it has offered a counter voice to the sex negativity of Judeo- Christian culture. Therefore, the UFMCC Sexual Misconduct Policy must, on the one hand, acknowledge the risk of sexual misconduct, while on the other hand avoid the risk of the disembodiment of leaders who are called to model health and wholeness, including sexual wholeness.
Let it be affirmed that sex is a gift from God. The divine value of sex includes but is not limited to pleasure, procreation, intimate communications, grace, and love. God’s gift of sexuality is to be responsibly embraced by all people, whether partnered or single, lay or clergy. A complete and responsible sexual ethic extends beyond traditional heterosexual responses to embrace the beauty of relationships among people of many sexual orientations and gender identities.
A positive sexual ethic balances desire within the embodied framework of our emotional, physical, sexual and spiritual selves, while preserving and honoring mutuality and consent.
Following are some examples of certain behaviors that could constitute a sexual misconduct:

1. Sexual contact with a minor is sexual misconduct; or

2. Sexual abuse or sexual molestation of any person, including but not limited to any sexual involvement or sexual contact with a person who is legally incompetent; or

3. Sexual harassment of any person, including those in relationships in which there is an employment, mentor, or colleague relationship between the persons involved, including but not limited to sexually oriented humor or language; questions or comments about sexual behavior or preference unrelated to employment qualifications; undesired physical contact; inappropriate comments about clothing or physical appearance; or repeated requests for social engagements; or

4. Using one’s position, whether clergy or lay, for sexual exploitation is sexual misconduct. Sexual exploitation is the development of, or the attempts to develop a sexual relationship with a person with whom s/he has a pastoral or supervisory relationship.

A “pastoral relationship” is defined as a relationship between a clergy person, employee or volunteer and person receiving direct supervision, individual spiritual and/or pastoral counseling and providing confidential and/or privileged information to the clergy person, employee or volunteer.
At times, a clergy person, employee, or pastoral leader may develop an appropriate sexual relationship within the context of UFMCC ministry, including the congregation in which a person is serving. Such relationships are to be entered into with those which there is no direct supervision or individual spiritual counseling. Such relationships are to be entered into with extreme caution and a spirit of discernment.
Latin America Protocol
for Ordination and
Lay Pastor Certification

Metropolitan Community Churches is a global movement with churches in various countries around the world.  The MCC Clergy Manual (pages 1 to 10) applies to all MCC Clergy, regardless of where they are located.  The Latin America Protocol which follows applies specifically to those who provide and who are preparing themselves to provide spiritual leadership in Mexico, Central, and South America (Latin America).  This protocol may also apply to those who are preparing themselves to provide spiritual leadership  in the Spanish-speaking Caribbean, as determined on a case-by-case basis.
The Office of the Elder that serves Latin America is responsible for the certification of Lay Pastors and works in cooperation with the MCC Office of Clergy Development to oversee the process of ordination for clergy who serve and who wish to serve congregations in Latin America.   If a clergy person who is ordained under the Latin America Protocol wishes to serve in MCC ministry outside of Latin America, the MCC Office of Clergy Development might require that clergy person to fulfill the ordination requirements as presented in the applicable Protocol.  If a clergy person who is ordained under another Protocol wishes to serve in MCC ministry within Latin America, the Office of the Elder that serves Latin America might require that clergy person to fulfill the ordination requirements as presented in the Latin America Protocol.
Office of the Elder

Av. López Mateos Nte. 891-381

Italia Providencia / Guadalajara, Jalisco / México 44648

Rev. Elder Darlene Garner

RevDarleneGarner@MCCchurch.net
+1-210-787-1075 (office)
Director of Leadership Development for Latin America

Rev. Héctor Gutierrez

RevHectorGutierrez@MCCchurch.net
+1-310-861-4655 (office)
+52-33-3667-6775 (cellular)
Chapter 4
ASSESSING READINESS TO ENTER VOCATIONAL MINISTRY

All MCC churches in Latin America are led by ordained clergy or by certified lay pastors.  Certified lay pastors are those who have successfully prepared themselves to provide spiritual leadership to an MCC congregation (mission or church), have been recommended by that MCC congregation for appointment, and have been appointed by the Elder to serve as the spiritual leader of that MCC congregation. The appointment of a Lay Pastor is made for a period of one (1) year at a time.  

MCC does not ordain for specific functions or for a specific location, but for professional ministry in general.  Ordination may qualify one for such ministries as pastor, staff or support pastor, evangelistic ministry, prison ministry, or chaplaincy (hospital, military, etc.).

It is necessary to follow the procedure as outlined below in order to prepare for certification as a Lay Pastor or to enter the process of preparation for ordained ministry with Metropolitan Community Churches.  Those who are in the process of certification and those who are in the process of ordination are considered to be “in care.” Being “in care” applies to all individuals who wish to become either certified lay pastors or ordained clergy in MCC, including to those who have been ordained by another Christian denomination.  
A. Entry Retreat

The process of preparation for spiritual leadership in MCC begins with participation in a guided spiritual retreat. The Entry Retreat provides an opportunity to meet with others who sense a similar calling to vocational ministry. Participation in an Entry Retreat is required of all individuals who wish to become certified Lay Pastors and to all individuals who seek ordination by MCC.  

The Entry Retreat offers an explanation of the process for preparation for spiritual leadership, an overview of the core characteristics of a ministry vocation in MCC, initial psychological testing, development of a written plan for ministry preparation, and a time of connection with mentors and others who have served in ministerial roles within MCC.

The Entry Retreat staff will provide each participant with an assessment of readiness to begin the process of preparation for lay pastoral ministry and for ordained ministry in MCC. This assessment will be used for ongoing discernment and for review by the participant, the participant’s supervisor, the participant’s endorsing body, and the Elder.  
B. Personal Spiritual Formation

In order to develop spiritual practices which will support a life-time of ministry, each year those who are in care must select at least one or two spiritual practices from the following list and submit written documentation of their journey to their supervisor:
· Practice traditional spiritual disciplines: visit the sick and those in prison, serve the poor, feed the hungry, give faithfully of financial resources, observe a weekly Sabbath;
· Engage in a program of spiritual direction;
· Develop a program of spiritual reading and write spiritual reflections;
· Volunteer with community service organization and write spiritual reflections;
· Actively engage a social justice cause and write spiritual reflections;
· Participate in a silent or guided retreat and write spiritual reflections;
· Actively engage an embodied spiritual practice – yoga, Dances of Universal Peace, body work – and write spiritual reflections;
· Practice personal devotion by observing the liturgical year, undertaking Bible study/devotion, and writing spiritual reflections;
· Develop a regular meditation practice;
· Learn about other faith traditions and write spiritual reflections;
· Cultivate a regular prayer practice and write spiritual reflections;
· Engage with a prayer partner; and/or
· Learn to practice non-violence in daily living and write spiritual reflections.
C. Education

We believe in having well educated and trained spiritual leaders. People come to leadership in MCC from many different paths of ministry preparation and experience.  In an effort to affirm this diversity, each person who is in care will develop an individual plan for education and training.  Individuals with a Masters of Divinity degree or its equivalent from an accredited school (accredited by an agency that is part of The World Conference of Association of Theological Institutions www.wocati.org) and those who have served as ordained clergy for a minimum of five (5) years can request to have their previous course of study and/or experience accepted in full or in part toward meeting the educational requirement. An Equivalency Team of the Office of the Elder may grant the equivalency or give partial equivalency with additional courses and experiential training being required.

Minimum Education Requirement for Lay Pastor Certification 

 At a minimum, those seeking certification as a Lay Pastor must have successfully completed the following courses (or their equivalent) taken at a secondary level or higher:

· Biblical Exegesis

· Introduction to the First Testament

· Introduction to the Second Testament

· Introduction to Theology

· Christian Education

· Church History

· Introduction to Pastoral Care 
· Introduction to Preaching
· Introduction to Christian Ethics

· History and Polity of MCC (offered by MCC)

· Church Administration and Growth (offered by MCC)

· Sexuality Studies (offered by MCC)


Minimum Education Requirement for Ordination
At a minimum, those seeking ordination must have successfully completed the minimum education requirement for Lay Pastor certification, plus the following courses (or their equivalent) taken at a university level or higher:

· At least two additional First Testament courses

· At least two additional Second Testament courses

· At least one additional Pastoral Care course

· At least one additional Preaching course

· At least two courses related to Mission and Ministry

D.  Training during In Care
At a minimum, those who are in care must complete a one-year internship (closely supervised ministry) at a local MCC congregation.  The purpose of the internship is to develop the characteristics of professional spiritual leaders.  During the internship, a supervisor will work with you to develop and implement your skills in the practice of pastoral ministry and will help you in your process of theological and personal reflection on the practice of ministry.  
E. Relationship with the Denomination

All those who are in care are expected to establish and maintain a direct relationship with others in Metropolitan Community Churches.  This means that those in care are expected to: 
· Participate in the Entry Retreat; 
· Register for in-care status with the denomination;
· Complete the course work offered by MCC;
· Complete a supervised internship in an approved local MCC. The purpose of the internship is to develop the characteristics of professional spiritual leaders. During the internship, your supervisor will work with you to develop and implement your skills in practice of pastoral ministry and help you in your process of theological and personal reflection on the practice of ministry;
· Continue to educate yourself in the culture of MCC; and
· Work with a Regional Support Team.
Transfer Clergy
Clergy who have been duly ordained in another Christian denomination are eligible and welcome to apply to MCC as Transfer Clergy.  We also accept as transfers women who have attained the highest level of preparation and credentialing possible in their denomination but who were denied ordination because that tradition does not ordain women.  Those who served in lay orders in another denomination are not eligible to be Transfer Clergy.  Contact the Office of the Elder for more information.

If there are unresolved disciplinary charges against someone seeking dual credentials, the situation must be assessed for risk management before MCC will consider a transfer of credentials. 

Dual Credentials

MCC does allow MCC clergy to hold clergy credentials in more than one denomination; however, MCC participation must be disclosed to the other credentialing parties.  MCC requirements for ordination and licensing must be met in order to be recognized as MCC clergy; other church affiliations are the choice of the individual clergy person.

Chapter 5
ENTERING VOCATIONAL MINISTRY
Certification as Lay Pastor
Lay Pastors may not use the title “Pastor” until they have completed the educational and training requirements and have been appointed by the Elder to serve a congregation.  Completion of the educational and training requirements does not automatically mean that certification will be granted.

Upon completion of the appropriate educational and training requirements, those in care who are seeking certification may apply to the Office of the Elder for certification as Lay Pastor.  The Elder will consider the application and will seek an endorsement of the applicant from the supervisor and from the congregation where the applicant might be appointed to serve. A certificate will not be granted without the approval of the Elder and the endorsement of the congregation where the applicant would serve. The decision of the Elder is final.
Ordination as Clergy 

Ordained clergy may not exercise their credentials until they receive a License to Practice.  Completion of the educational and training requirements does not automatically mean that ordination will be granted.  

Upon completion of the appropriate educational and training requirements, those in care who are seeking ordination as clergy may apply to the Office of the Elder.  The applicant will be interviewed by an Interview Team consisting of three (3) persons selected by the Office of the Elder.  
If the applicant is approved for ordination by the Interview Team, the Rite of Ordination may not occur until the approved applicant has entered into an active, authorized, and accountable ministry and has been granted a License to Practice.
Non-MCC Clergy Seeking a License to Practice
Clergy who are called and/or appointed to serve in MCC but do not feel called to transfer their credentials to MCC or do not feel called to seek MCC credentials can apply for a License to Practice if they have been approved by the Elder for that ministry.  Non-MCC clergy who hold a License to Practice are fully subject to the disciplinary procedures of the MCC.
Chapter 6
CONTINUED PROFESSIONAL DEVELOPMENT FOR CLERGY
The License to Practice

A License to Practice is issued annually to ordained clergy.  Clergy must be in an active, authorized and accountable (AAA) ministry to be eligible to receive a License.
Whenever a clergy person moves to a different congregation or changes ministry positions, the clergy person must inform the Office of the Elder.
Extraordinary Credentialing

Under rare circumstances and upon recommendation of the Office of the Elder, the Moderator may grant extraordinary credentials. This privilege is extended only to the Moderator and is rarely utilized. The Office of Clergy Development may require the applicant to fulfill any part of the credentialing process, including educational requirements for ministry.
Licensing for Ordained Clergy

Ordained MCC clergy must have a current License to Practice to serve as a clergy person. A License to Practice is good for a period of one year and must be renewed annually.
In order to be eligible for a License to Practice, clergy must:

· Be ordained;

· Be serving in an active, authorized, accountable, active (AAA) ministry;

· Active: Serving a minimum of 15 documentable hours per week

· Authorized: Authorized by a local church, the denomination, or Board of Elders for service as a pastor, staff clergy, evangelist, pastoral therapist, chaplain, denominational staff, Elder, or as the director of an educational or service ministry.

· Accountable: Accountable to a local church administrative body or other administrative body or to a direct Supervisor within, or known to, MCC. In addition, we strongly encourage those pastors serving in a local church setting to establish a pastor-parish team to insure a healthy, transparent relationship and communications with their congregations. For information on different types of pastor-parish teams and their purpose, please contact the Office of the Elder. It is shown that pastors serving in local congregations who have this type of committee have more successful ministries.

· Maintain active membership in a local congregation, meeting the requirements of membership, including regular worship attendance. For those who are not doing AAA ministry in a local church, it is important to maintain a spiritual home and faith community. Doing ministry is not the same as being in a worshiping community. Thus it is vital that a licensed clergy person serving in ministries such as hospital chaplaincy, MCC staff, or being an Elder, etc., have a local church that they regularly attend.

· Fulfill requirements for continuing professional development each year; and

· Return a completed Clergy Status form annually.

Continuing Professional Development

· The process of ministry is one that requires continual growth and learning. It is vital to the success of ministry for clergy to deepen their spiritual lives and increase their professional skills throughout the course of their ministries. Therefore, MCC expects that each clergy person who holds a License to Practice participate in a minimum of three practices that specifically address growth in one of the areas outlined in Chapter 2 on pages 12 to 14 of the Latin . These are Spiritual Formation, Education and maintaining a healthy relationship with the denomination. Each must be relevant for professional development. Many seminaries offer continuing education programs that are specifically designed for clergy. Additionally, these could include therapy/spiritual direction, participating in a spiritual retreat, or a Spiritual Activism conference. For further ideas or clarification of whether or not a practice meets these guidelines please contact the Office of the Elder.

Clergy who are currently pursuing additional education, or who are considering doing so, are encouraged to contact the Office of the Elder. If a local church, region or Fellowship body authorizes a person to participate in further professional education, the hours spent pursuing that education may be considered by the Office of the Elder as applicable to the requirements for active, authorized and accountable AAA ministry.
Clergy may also want to fulfill the continuing professional development requirement by obtaining the next professional degree. For those without a Bachelors degree, a goal might be obtaining a Bachelors degree. For those without a Masters degree, pursue a Masters degree. For those without a doctoral degree, pursue one. Studies have demonstrated that there is a correlation between a person’s professional education and the person’s compensation and professional mobility.

Clergy between Active, Authorized and Accountable (AAA) Ministries

Clergy have twelve (12) months after the end of an active, authorized and accountable ministry (AAA) to enter into a new ministry. During that year, the clergy person retains all rights and responsibilities.
If the clergy person’s license to practice expires during that twelve-month period, the clergy person’s new license will expire twelve (12) months after the clergy person left the AAA ministry.
Taking a Leave of Absence from Active Ministry

A Leave of Absence should be requested for planned absences from active ministry and when a clergy person has been outside of an active, authorized, and accountable (AAA) ministry for twelve (12) months or more. A Leave of Absence is appropriate for clergy who need time for:

· A Search for an active, authorized and accountable Ministry: Clergy who anticipate that they will need or have needed more than one year in order to find an active, authorized and accountable ministry should request a Leave of Absence for the time of the search.

· Personal Reflection: A Leave of Absence can provide clergy with time for personal reflection and renewal between pastoral positions.

· Healing: A Leave of Absence can allow clergy to focus on physical or emotional healing until they are ready to return to active ministry.

A Leave of Absence lasts for one year and is renewable. The Office of the Elder will automatically grant the Leave of Absence. Any request for an extension of the Leave of Absence must include documented need and will be considered by the Office of the Elder.
While on a Leave of Absence, a clergy person is expected to:

· Maintain contact with a local MCC congregation, pastor, and Elder.

· File an Annual Status form. The Status form is signed by the Office of the Elder.

During a Leave of Absence, clergy do not:

· Exercise their credentials as a clergy person, with the exception of the occasional performance of the Rites and Sacraments of the Church that do not constitute full- or part-time ministry.  
· Use their credentials to pastor, serve on staff, or start an MCC or non-MCC congregation. Doing so will result in the automatic de facto resignation of that person’s credentials. 

· Vote at Regional or General Conferences or count toward the quorum.

Applying for and Renewing a Leave of Absence

The Application for a Leave of Absence must be submitted to the Office of the Elder. A Leave of Absence can be renewed for a second year by completing the same form; the renewal application should be submitted before the end of the current Leave. If a clergy person wishes to extend a Leave of Absence beyond two years, s/he must obtain permission from the Office of Leadership Development
Re-Entry to Active Ministry

Clergy who have completed a Leave of Absence, clergy who have resigned and subsequently desire to re-enter active ministry, and other previously ordained MCC clergy must apply to the Office of the Elder for re-entry.  The Office of the Elder will handle applications for re-entry on a case-by-case basis. The Office of the Elder and the applicant will develop an individual plan in these circumstances which may address issues such as education, the reason for previously leaving, and changes in the denomination that have occurred during the person’s absence.  The applicant for re-entry may be required to complete the full requirements for ordination under the requirements that are current at the time of the application.
Sabbatical

A Sabbatical is a time for study, renewal, travel or research by a clergy person during a pastorate. It is arranged between a clergy person and the authorizing body. Clergy on sabbatical remain in active, authorized and accountable (AAA) ministry, with all of its rights and responsibilities, including voting at conferences. Clergy are encouraged to include provisions for a sabbatical in their contracts with congregations.
Clergy between active, authorized, and accountable (AAAA) ministries are not eligible for a sabbatical.

Chapter 7
LEAVING ACTIVE MINISTRY
Retirement from Active Ministry

MCC recognizes as honorably retired those clergy who have one of the following:

· A minimum of 25 years of active MCC ministry; or

· Reached the legal age of retirement for his/her country; or

· A disabling illness; or

· Other extenuating circumstances as approved by the Office of Clergy Development

Clergy who wish to end active ministry and who do not meet these criteria are classified as resigned.

Retired clergy:

· Are eligible to vote at General and Regional conferences;

· May choose to not attend conferences;

· Are not required to work a minimum number of hours;

· May continue a limited practice of ministry through a local church; and

· Do not need to file an annual status form or hold a License to Practice unless they are maintaining a limited practice of ministry.

A Limited Practice of Ministry

Retired clergy may maintain a limited practice of ministry. There are no minimum hours required; however retired clergy must hold a current License to Practice to continue to use their clergy credentials. The fee for renewal of the License to Practice is determined by the Office of Clergy Development. Each retired clergy person should choose the level of involvement in ministry that is right for him/her in retirement. Retired clergy may continue to perform an occasional Holy Union/Matrimony, Baptism or Funeral or serve as a guest preacher without a License to Practice.
Applying for Retirement

Clergy who wish to retire should submit an application to the Office of Clergy Development. If the clergy person meets the retirement criteria, the Office of the Elder will inform the clergy person in writing that his/her MCC credentials have been retired.
Resignation

The Bible teaches us that there are seasons to every life. While ordained ministry is a call to life-long service, there are times when a person realizes a call to a different ministry other than ordained ministry. At that point, it is appropriate for that individual to resign her/his credentials. A letter of resignation should be sent to the Office of Leadership Development and to the Office of the Elder. The resignation will be acknowledged by mail. If the clergy person is resigning from his/her ministerial position as well as resigning clergy credentials, a separate letter should be sent to the church or institution from which the person is resigning.
Inactive Status

If a clergy person does not meet the criteria for active ministry outlined in this manual and is not on a Leave of Absence, the Office of the Elder shall place that person on inactive status. When an MCC clergy person engages in ministry in a non-MCC congregation and that clergy person’s ministry has not been authorized by MCC, the clergy person shall be designated as inactive.
Inactive clergy do not:

· Vote at Regional or General Conferences and are not counted toward the quorum

· Have the right to exercise their credentials as clergy

The inactive status must be addressed and corrected through the Office of the Elder within three (3) months or the clergy person will be considered to have resigned by de facto his/her credentials.

De Facto Resignation

A clergy person will be considered a de facto resignation when a clergy person:

· Has been inactive for the period of one year and has not become active by the end of that year;

· Has failed to submit an annual status form;
· Has used her/his credentials during a leave of absence; and/or
· Knowingly provided false information on the annual status form or other MCC documents.
The Office of the Elder shall inform the clergy person of the de facto resignation; however, the status is not dependant on this notification.

�This document is meant to articulate a practical theology of discerning and answering a call to ordained ministry. A more comprehensive document on the various theologies represented within MCC of what ordination means and what occurs at and beyond the moment of ordination is probably needed, either as a supplement to this manual or as a stand-alone document. Such work is planned for the future.


� Acts 14.23


� Exodus 28.41


� This passion may be described in a variety of ways, i.e., hearing an “inner voice” or experiencing an unquenchable “fire” in one’s “bones” or simply experiencing a sense that no other path would fulfill one’s life’s purpose. The language of feeling “called” may differ from culture to culture, tradition to tradition, and even individual to individual, but in any case, the person should indeed feel “called.”


� Community in this case is defined both as the parish and the denomination.
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